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Our Gender Pay Gap Statement & Data 
 
 

BACKGROUND 
 

The Wellington College is a charity which operates two schools, Wellington College and Eagle House, 
both of which are fully co-educational boarding and day schools offering an excellent all-round 
education, between them, to almost 1500 pupils aged between 3 and 18 years of age.  Both schools 
are committed to equality, diversity and inclusion.  Our aim is to challenge inequality and unlawful 
discrimination, celebrating our differences, empowering individuals to make meaningful contributions 
and acknowledging the strength that our diverse team brings to our community. 
 
Wellington’s identity is built on intellectual curiosity, on true independence, on a generous and far-
reaching inclusivity whilst having courage to be properly and unselfishly individual. To this aim, we seek 
to attract and retain a diverse range of employees at all levels and roles, secure in the knowledge that 
pay is set in accordance with the nature and role requirements being undertaken, irrespective of 
gender.   
 
 
 
UK GENDER PAY GAP REPORTING REQUIREMENTS 
 

Since April 2017, the Government has required all UK employers with a headcount in excess of 250 
employees, to review and report on gender pay based on a ‘snapshot’ of data taken on 5th April each 
year, covering the following: 
 

1. Gender pay gap (mean and median averages) 
2. Proportion of men and women in each quartile of the organisations pay structure 
3. Gender bonus gap (mean and median averages) 
4. Proportion of men and women receiving bonuses 

 
 
 
DEFINITION 
 

The Gender Pay Gap seeks to show the difference between the average pay of men and women within 
the organisation irrespective of their role.   
 
It should be noted that “Gender Pay” differs from “Equal pay”.  Equal Pay means men and women 
must receive equal pay for equal work (i.e. when working in the same job at the same level) in 
accordance with the Equality Act 2010. As previously mentioned, ‘Gender Pay’ reflects the difference 
in average earnings between all men and all women across the organisation, regardless of their 
position, job level and pay grade.   
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SUMMARY OF OUR DATA FINDINGS 
 

Context 
This report is based on a data snapshot taken on 5th April 
2020.  It includes all relevant staff in employment on that date 
(which includes hourly paid staff).   
 
The ‘snapshot’ includes data for both Wellington College and 
Eagle House School.    
 
On the ‘snapshot’ date, we had 565 employees made up of 
36% male employees and 64% female employees.   
 

 
Gender Pay Gao – Mean and Median 
Based on the snapshot data taken on the 5th April 2020, Wellington College and Eagle House had a 
combined mean gender pay gap of 19.80% down from 28.03% in 2019, and a median gender pay gap 
of 23.81% which is also down from 35.74% as at the same time in 2019.  This means that on average 
female employees are paid 19.80% less per hour than male colleagues (and 23.81% difference based 
on the mid points of distribution between male and females) although encouraging steps are being 
taken to reduce this gap over time.  
 

 Male Female Percentage Difference 
Mean 22.37 17.94 19.80% 
Median 19.74 15.04 23.81% 

 
 

Gender Pay Quartile Bands 
The distribution of our 565 employees is shown across four equally sized pay quartiles with a gender 
split determined within each quartile. The data is presented both in table and chart formats below: 
 

 Male Female 
Upper Quartile 53.52% 46.48% 
Upper Middle Quartile 32.62% 67.38% 
Lower Middle Quartile 38.30% 61.70% 
Lower Quartile 21.28% 78.72% 

 

The data also shows that since the previous reporting ‘snapshot’ on 5th April 2019, there has been an 
increase in the percentage of women now showing in the upper and upper middle quartiles.  The 
lower middle quartile remains similar whereas there has been a small increase in the number of males 
recruited into the lower quartile.  Overall, the mean gender pay gap of 19.80% remains circa 4.3% 
higher than the national average reported by the Office of National Statistics which suggests a mean 
of 15.5% (as at April 2020).  
 
 

Bonuses – Mean, Median and Proportion Data 
Employees in both Wellington College and Eagle House do not receive regular variable pay in the form 
of bonus payments.  As such, we are unable to provide a gender bonus gap (mean and median averages) 
between men and women. 






